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Labor Attorneys - Top of the List

This article talks about Labor Attorneys and the responsibilities they manage. We will also cover the top ten Labor Attorneys. Labor laws
can be detailed and unique from other types of law and it often requires a professional well-versed in labor law. Annually the top 100
Labor Attorneys are named, 9 attorneys from the same firm are rated top in their specialty as Labor Attorneys.

What tasks do Labor Attorneys face in their practice? There
are many issues handled by Labor Attorneys and here is a
short list:

e  Wrongful Termination

e Employment Litigation

e Immigration - Legal Developments for Employers

e Occupational Safety and Health

e Sexual and Racial Harassment Cases

e Employment Law Regarding Independent Contractors-
For Employers

e Trade Secrets & Unfair Competition

e Unemployment Claims

e Wage-Hour Legal Developments

e Whistle-blowers & Retaliation Developments

e  Worker Adjustment, Retraining and Notification Act
(WARN)

e  Workers Compensation

e  Workplace Violence

This is a short list of the types of issues a Labor Attorney
can face in court or in dispute resolution with labor unions.
The Labor Attorney can be both an advocate and advisor to
clients. As an advocate the attorney represents his client in
criminal and civil trials. As an advisor, clients are informed of
their legal rights and the lawyer helps the clients in the legal
direction they should choose. A Labor Attorney also performs
research to discover how the law should apply to his client. A
Labor Attorney can be found working for Legal Firms and as
independent business owners.

Labor lawyers need to know the labor laws and also union
labor laws to defend clients in a courtroom trial. Thinking
fast and speaking proficiently gives a Labor Attorney credible
influence which speaks volumes outside the courtroom when

interviewing or gathering other information for trial.

This article highlights 9 of the top Labor Lawyers who

were named in 2008 with all 9 from the same firm. Littler
Mendelson is the largest labor and employment law firm which
exclusively represents employers. In 2008, Littler Mendelson
had 9 attorneys selected to be part of the top 100 Labor
Lawyers. This puts them in the top one percent out of the 100
top Labor Lawyers selected.

The 9 Lawyers from Littler Mendelson, a national employment
and labor law firm, named in the top 100 are:

e Fred Schwartz
e Andrew Meyer
e Mark Robbins

e Alan Model

e David Rosen

e Tedd Kochman
. Howard Rubin

e Ron Holland

e John Skonberg

These attorneys have represented clients in union cases since
1995. Their firm is in San Francisco at the following address:

Littler Mendelson, P.C.

650 California Street

20th Floor

San Francisco, CA 94108-2693

Labor Attorneys earn very good salaries and the following is
an approximation for small and large legal firms for first year
associates:
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$68,000/year in small firms (2 to 25 Attorneys) top qualifications can put the candidate ahead of the class.

$130,000/year in very large firms (251 or more attorneys). Beyond a Law Degree, there are Master Degrees in Labor
and Employment Law as well as Judicial Degrees with a

The job outlook for Labor Attorneys is competitive so having concentration or double major in Labor and Employment Law.

EmploymentCrossing is the largest collection of active jobs in the world.
We continuously monitor the hiring needs of more than 250,000 employers, including virtually every corporation and organization in
the United States. We do not charge employers to post their jobs and we aggressively contact and investigate thousands of employers

each day to learn of new positions. No one works harder than EmploymentCrossing.

Let EmploymentCrossing go to work for you.
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